Hull Citywide Graduate Teacher Programme Partnership - Secondary Person Specification (2012/2013)

	Attribute
	Essential
	How identified for all essential criteria in each attribute
	Desirable
	How identified for all desirable criteria in each attribute

	Qualifications

Copies of certificates must be included at stage Two when requested by the Partnership and original certificates must be produced on interview, for all qualifications
	1. Bachelors’ Degree (or equivalent) #1 #2 in the subject area in which the applicant wishes to train before commencement of training. At least 50% of the content of the degree must be in the subject in which the applicant wishes to train. Exceptional circumstances will be considered where the applicant has experience or qualifications where the partnership will consider that the applicant can achieve the QTS subject knowledge requirement* by the end of their training
2. GCSE English Language and Mathematics at Grade C or above (or equivalent#2) at the time of application to the partnership
3. Skills Test success in TDA Literacy and Numeracy is essential. (Further information will follow as currently under goverment consultation)

	Stage One: Application to the Partnership 

· Application form

Stage Two and Three: Long Listing and Short Listing

· Copies of certificates and information to support the application e.g. 
Examination certificates to support qualifications listed on your application form, including your first degree / U.K. degree equivalent qualifications#4
     GCSE Grade C equivalency for all other stated qualifications at that  level#4
     Letters from NARIC or awarding bodies to show the U.K. equivalency of  a   

     degree awarded outside the U.K. #4  

Stage Four:  Partnership Interview
· Original documents to confirm the above 

Stage Five: School Application /Interview

· As for stage two, three and four above

· Eligibility certificate from the Partnership for the year 2012 - 2013
	1. A wide range of  GCSE

qualifications and A levels or other national curriculum related vocational or further education qualifications, at the time of application to the partnership
	Stage One: Application to the Partnership 

· Application form

Stage Two and Three: Long Listing and Short Listing

· Copies of certificates and information to support the application e.g. 
Examination certificates to support qualifications listed on your application form, including your first degree / U.K. degree equivalent qualifications#4
     GCSE Grade C equivalency for all other stated qualifications at that  level#4
     Letters from NARIC or awarding bodies to show the U.K. equivalency of  a   

     degree awarded outside the U.K. #4  

Stage Four:  Partnership Interview
· Original documents to confirm the above 

Stage Five: School Application /Interview

· As for stage two, three and four above

Eligibility certificate from the Partnership for the year 2012 - 2013


* The subject knowledge requirement is to demonstrate that all trainee teachers can deliver the subject curriculum in the two consecutive age ranges of their training 
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	Attribute
	Essential
	How identified for all essential criteria in each attribute
	Desirable
	How identified for all desirable criteria in each attribute

	Relevant 

Experience
	1. Recent experience, since September 2010, of interacting with young people in a U.K. secondary school prior to their application to the partnership. This could include School Experience Scheme, Student Associate work, Student Ambassadors or any other voluntary experience in schools. 

Applicants need to show that they have prepared themselves seriously for the demands of the Graduate Teacher Programme and for a career in secondary school teaching, by gaining firsthand experience of working with the curriculum in a secondary classroom to begin to develop an understanding of the demands of that curriculum as well the expectations of workload and commitment placed on teachers.
	Stage One and Two: Application and Long listing 
· Application Form

· Copy of statement of verification #3
Stage Three and Four: Short Listing and Partnership Interviews

· Original statement of verification #3
· Interview

 Stage Five: School Application/Interview
· Application form

· Interview 

· References

· Eligibility certificate from the Partnership for year 2012/13

	1. Previous experience of working with secondary age children in a relevant setting.

2. Attendance at Taster Days or school open days
3. Visits to a variety of UK secondary schools
	Stage One and Two: Application and Long listing 
· Application Form

· Copy of statement of verification #3
Stage Three and Four: Short Listing and Partnership Interviews

· Original statement of verification #3
· Interview

 Stage Five: School Application/Interview
· Application form

· Interview 

· References

· Eligibility certificate from the Partnership for year 2012/13
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	Attribute
	Essential
	How identified for all essential criteria in each attribute
	Desirable
	How identified for all desirable criteria in each attribute

	Special Skills and Abilities
	1. Good standard of written and spoken English

2. An ability to understand and apply the kinds of written material used in their training

3. Clear speaking voice which engages the audience
4. Ability to work under pressure and meet deadlines

5. Good organisational skills

6. Ability to use initiative, flair and creativity

7. Good presentation skills
	Stage One: Application to Partnership
· Application form

· Adherence to procedures and deadlines requested by Hull Citywide GTP
Stage Four: Partnership Interviews

· Interview

· Presentation

· Written task#5
· Continued adherence to procedures and deadlines requested by Hull Citywide GTP
Stage Five: School Application/Interview 

· Application form

· Initial visit(s) to school

· Interview

· References

· Eligibility certificate from the Partnership for year 2012/13
Continued adherence to procedures and deadlines requested by Hull Citywide GTP 
	1. ICT skills

2. The use of ICT skills in a ‘teaching’ setting
	Stage One: Application to Partnership
· Application form
Stage Four: Partnership Interview
· Interview

· Presentation
Stage Five: Application and School Interview
· Application form

· Interview

· References

· Eligibility certificate from the Partnership for year 2012/13


	Social Skills


	1. Able to work as part of a team

2. Excellent communication skills – written and verbal

3. Good interpersonal skills, especially the ability to relate to children

4. Able to establish good professional relationships with a variety of colleagues
5. Demonstrate a commitment to the protection & safeguarding of children

	Stage One: Application to Partnership
· Application form

Stage Four: Partnership Interview
· Interview
 Stage Five: Application/School Interview 
· Application form

· Interview

· References

Eligibility certificate from the Partnership for year 2012/13
	1. Sense of humour

2. Outgoing and confident personality
3. Has up to date knowledge of relevant legalisation & guidance in relation to working with and the  protection of children
	Stage One: Application to Partnership
· Application form
 Stage Four: Partnership Interview
· Interview

· Presentation

Stage Five: School Application and Interview 
· Application form

· Initial visit(s) to school

· Interview

· References

· Eligibility certificate from the Partnership for year 2012/13


Hull Citywide Graduate Teacher Programme Partnership - Secondary Person Specification (2012/2013)
	Attribute
	Essential
	How identified for all essential criteria in each attribute
	Desirable
	How identified for all desirable criteria in each attribute

	Motivation and initiative
	1. Committed to raising standards

2. High level of self motivation

3. Committed to supporting equal opportunities

4. Demonstrate a knowledge and understanding of the current secondary curriculum of their chosen subject

5. Demonstrate a broad understanding of the role of the teacher and a typical secondary school’s expectations of them.

6. Demonstrate a broad understanding of the scope of the typical secondary teacher’s job and the commitment required in terms of time over and above the pupil’s school day, week and term.

7. Demonstrate a commitment to teaching in the secondary phase.


	Stage One: Application to Partnership
· Application form

Stage Four: Partnership Interview
· Interview

Stage Five: School Application/ Interview
· Application form

· Initial visit(s) to school

· Interview

· References

Eligibility certificate from the Partnership for year 2012/13
	1. Ability to motivate others


	Stage One: Application to Partnership
· Application form

Stage Four: Partnership Interview
· Interview

Stage Five: School Application/ Interview
· Application form

· Initial visit(s) to school

· Interview

· References

Eligibility certificate from the Partnership for year 2012/13

	Physical Characteristics
	1. Projects a professional image.

Suitability of image (including dress) for a secondary school teacher.

2.   Confidence.
	Stage Four: Partnership Interview
Interview

Presentation

 Stage Five: School Interview
· Interview

· References
	
	

	Physical & mental fitness to teach
	All entrants must meet “the Secretary of State’s Requirement for physical and mental fitness to teach’’, as detailed in the relevant circular.

Applicants should use the application form to alert the Partnership and any potential employing schools to any disability, or any special requirementst that we should be made aware of. The applicant should also give details of any special needs or support they anticipate an employing school or the partnership may need to make.
	Stage One: Application to Partnership 

Application form

Stage Four: Partnership Interview
· Interview
· References
 Stage Five: School Application / Interview
· Application form

· Initial visit(s) to school

· Interview
· References
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	Attribute
	Essential
	How identified for all essential criteria in each attribute
	Desirable
	How identified for all desirable criteria in each attribute

	Other
	If withdrawn from a previous ITE course, then applicants are required to provide a letter from the previous provider, at stage two giving start and end dates
	Stage Two and Three: Long Listing and Short Listing

Letter from previous provider
	
	


	Important Notes

#1 A 2.2 or above in keeping with government policy.(currently under consultation) Those claiming degree equivalence by combining points from different modules and / or providers must provide documentation from a UK degree ratifying body to confirm that the ratifying body would have awarded a 2.2 degree on the basis of those points.
# 2 You need to include copies of proof of equivalency and information to support this application for:

· all UK qualifications cited which are not a standard Bachelor’s degree, not standard GCE A levels or not standard GCSEs. Photocopies of academic transcripts from exam boards must be clearly colour highlighted to show where and what the equivalency is. (e.g. equivalencies will need to be provided for qualifications such as BTEC)

· any qualifications obtained abroad such as 

a) the U.K. equivalency of degrees awarded outside the U.K.

              b) U.K. degree equivalent qualifications

c ) GCSE Grade C equivalency for all other stated qualifications at that level  
d) All other qualifications which are not standard GCSE or GCE A level
Letters from NARIC or awarding bodies: must be clearly colour highlighted to show where and what the equivalency is.

#3 Applicants should include a short statement (not a reference or testimonial) on official headed notepaper signed by a senior representative from each of the organisations they have named to evidence any experience in schools or with young people.

#4 It is the applicants responsibility to provide copies of proof of these equivalencies with their original application. Any proof of equivalency must be clearly colour highlighted on the copy sent with this application and reference made to it in the relevant section of the application. Level 2 Adult Literacy / Numeracy are not acceptable equivalence qualifications. All the originals should be brought to any interview.

#5 It is the applicants responsibility (at the time of application) to disclose any disability which may impede their success and to alert Hull Citywide GTP Partnership to any reasonable adjustments the Partnership may need to make to accommodate them. The Partnership will require the applicant to provide evidence to support any claim.
Stage One and Two– Initial suitability for teacher training. (Success at this stage does not guarantee a training place or employment as an unqualified teacher.)

 Long list.  The Partnership verifies that the applicant possesses the Partnership’s minimum required qualifications (from photocopies) and that their application form indicates that they satisfy the person specification for suitability to undertake teacher training with Hull Citywide GTP Partnership.  The Partnership will give careful consideration to the quality of English presented on the application form.

Stage Three and Four – confirmation of suitability for teacher training with Hull Citywide GTP Partnership and verification of documentation. (Success at this stage does not guarantee a training place or employment as an unqualified teacher.)

a) The Partnership verifies that the applicant  possesses all the qualifications (or equivalencies) claimed in their application (from originals) 

b) The applicant must satisfy the Partnership’s Selection Panel, by presentation, interview, use of an English written test and numeracy test, that they conform to the person specification for suitability to undertake teacher training with Hull Citywide GTP Partnership for the year 2012/13.

Stage Five – applications to schools and school interview - suitability for employment in a partnership school as an unqualified teacher training for Qualified Teacher Status. (Reaching this stage does not guarantee a training place or employment as an unqualified teacher.)

Applicants apply to Partnership Schools. They will each need to match any school’s own person specification whilst also satisfying the school that they are a suitable applicant for employment as an unqualified teacher within that establishment, whilst receiving training from both school and partnership personnel.   References will be taken up and the school will call suitable applicants to interview. 

Stage Six: - Offer of employment in a partnership school as an unqualified teacher training for Qualified Teacher Status.

Should a school consider an applicant to be suitable to work and train within their school they will be offered a position as an unqualified teacher whilst training for QTS.
Any offer of employment and a training place on both parties is subject to suitable references (if they had not arrived by the interview), satisfactory health, CRB / ISA checks and subject to confirmation of qualifications.

Verbal acceptance of an offer of a place is binding.

No candidate may commence training until all required qualifications have been verified by the partnership.

At no point does Hull Citywide GTP Partnership act as an employment agency or a placement agency. Once the candidate has satisfied us of their suitability to train as a teacher it is the candidate’s responsibility to compete for and obtain a relevant position in a partnership school.

Please note: It is a criminal offence to gain employment by deception. 




